
September 23, 2019 

Dear Candidate: 

The Davenport Education Association (DEA), affiliated with the Iowa State Education Association (ISEA) and the 

Working Iowa Neighbors (WIN) Committee of the Quad City Federation of Labor (AFL-CIO), is interested in your 

views on issues of importance to our members. The DEA is the certified bargaining representative of the teachers 

and professional staff in the Davenport Community School District (DCSD). 

If you are interested in a recommendation of your candidacy by the DEA and its affiliates, please fill out the 

attached questionnaire in its entirety and return it, either via regular postal mail with a postmark of Monday, 

September 30, 2019 to: Iowa State Education Association (ISEA) Quad City Regional Office, 1035 Lincoln Road, 

Suite 301, Bettendorf, IA 52722 or by e-mail by 5:00 pm on Tuesday, October 1, 2019 to tpaone@isea.org. 

Panel face-to-face interviews of each candidate who is to appear on the ballot for the DCSD Board of Education will 

take place on Tuesday, October 1 and Wednesday, October 2, 2019 at the ISEA Quad Cities Regional Office at 

following time intervals: 

 Tuesday, October 1, 2019    Wednesday, October 2, 2019 

6:00 pm      6:00 pm 

6:20 pm      6:20 pm 

6:40 pm      6:40 pm 

7:00 pm      7:00 pm 

7:20 pm      7:20 pm 

7:40 pm      7:40 pm 

8:00 pm      8:00 pm 

 

Please contact the ISEA office for the time(s) you prefer for your interview. Times will be allotted on a ‘first-come, 

first-served’ basis.  

 

A press conference is scheduled for Wednesday, October 9, 2019 at 4:30 pm at Davenport West High School’s 

library announcing the DEA’s recommended candidates for the DCSD Board of Education. You will be notified in 

advance of that press conference if you are selected as one of the DEA’s recommended candidates. 

 

If you have any questions, please feel free to contact the ISEA office at (563) 355-3731 or tpaone@isea.org. Thank 

you very much. 

 

Sincerely, 

 

Amanda Crecelius 
 

Amanda Crecelius 

Political Action Chair 

Davenport Education Association (DEA) 

  

mailto:tpaone@isea.org
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DAVENPORT EDUCATION ASSOCIATION (DEA) 
 

CANDIDATE QUESTIONNAIRE: SCHOOL BOARD CANDIDATES 

 

ELECTION DATE: TUESDAY, NOVEMBER 5, 2019 
 

Candidate ___Jenner Kealey____________  School District ___Davenport______________ 

 

Telephone ____563-940-3298_____________  E-Mail___jenkealey@msn.com_____________ 

 

MailingAddress:_____2426 Grand Ave, Davenport 52803__________________________________ 

 

 

1) TELL US ABOUT YOURSELF 

 

A. Background/experience/interest in the Davenport Community School District (DCSD). Why 

are you running for a position on the DCSD Board of Education? 

 

I have lived in Davenport for 25 years.  I am a social worker and I have worked with children 

of all ages, from birth through 18.  I am employed with the University of Iowa Hospital and 

Clinics.  I am a Family Navigator and work in Early ACCESS with families and their children 

who have special health care needs.  I write and coordinate their IFSPs as well as help 

families navigate all the components of what it means to be a parent of a child with special 

needs.  

I have spent the last 5 years volunteering on the Davenport Central Band and Orchestra 

Board as the payable treasurer.   

I am running for school board because I believe this district has a lot to offer families and 

students.  My own children received an excellent education that launched them successfully 

into the next phase of their life.   So many teachers have stepped up and helped my own 

children to achieve their best.    

I fully support the teachers and their union.  I was raised in a union household and my family 

is supported by a union worker.    

 

2) COLLECTIVE BARGAINING AND WORKING/LEARNING CONDITIONS 

 

A. Do you support or oppose the reinstatement of collective bargaining rights for teachers and 

support staff (also known as Chapter 20 of the Iowa Code) prior to its changes in February 

2017? 

 



Yes, I believe that teachers should have all their collective bargaining rights restored to 

them. 

 

B. Do you support or oppose comprehensive master contracts for teachers and support staff to 

include all legal items that were previously included in the master contracts prior to 

February 2017? 

 

Yes, I support comprehensive master contracts for teachers and bargaining rights.   

 

 

C. Do you support or oppose the outsourcing of public services/jobs in the DCSD? 

 

No, I do not support the outsourcing of public service jobs in the DCSD.  I believe that all 

staff make a difference in the education of our students.   

 

D. Do you support or oppose a Labor – Management Committee consisting of District officials 

and Association members that meets on a periodic basis to address issues of importance to 

both parties? 

 

I support the Labor Management Committee as it offers both sides a chance to keep the 

dialogue going between management and the association.  This allows a platform for staff 

to address the work environment as well at things that may not specifically be addressed in 

the contract.   

 

 

E. What is your perception of the current working and learning climate in the Davenport 

Community School District? Do you have any ideas on how to insure a positive working and 

learning climate in the Davenport Community School District? 

 

Although I know many teachers in the district, I am unaware of maybe some of the deeper 

issues with minority staff being treated differently depending on what school they work at.  

It is concerning to me that there seems to be “a culture of discrimination.  There are 

teachers here that are afraid to say anything.”  as quoted from the DCSD audit.  There also 

seems to be an issue with policy filtering down from the district level to teachers, it is not 

being disseminated equally among all the principals and staff.  This leads to teachers being 

unaware of policy changes and current procedures.    

I have also personally encountered people in our community who view Davenport as a 

whole as an unsafe place to live and learn.  Since I work with families whose children started 

out with an IFPS, I often hear from them later about their dissatisfaction with the Davenport 

Special Ed. Program.   

I do believe a positive work and learning environment comes from the superintendent 

down. 



I do support the initiative with the schools and the city working together to address some of 

these issues.     

 

 

3) FISCAL/EDUCATIONAL CONCERNS 

 

A. School districts in Iowa have for over a decade received less than the rate of inflation for 

allowable growth or supplemental state aid from the State of Iowa, relying either more and 

more on locally generated revenue sources or cutting budget expenditures in order to 

remain fiscally solvent. If faced with the decision to cut the school district’s budget, what 

would you cut to remain fiscally solvent? What would you consider “off-limits?” 

 

Off limits to me would be any program or supports that deal directly with students.  I 

support student services as a whole.   

When looking at the district budget, I would look as cutting training that does not impact 

student learning.    

 

 

B. What role does the Fine, Applied and Technical Arts play in the education of students? Do 

you believe the DCSD currently provides enough support for those classes? 

 

I believe that Davenport offers an excellent selection of educational options.  My own 

children greatly benefited from band and marching band programs at Central.  In order to 

engage a wide variety of students that this city has we need to continue to offer many 

different options as not all are headed to the college tract.    

 

C. What are your three (3) top issues/concerns with the Davenport Community School District? 

 

1. Declining enrollment. 

 

2. Negative community perceptions. 

 

3. Transparency of board decisions.  

 

4) YOUR CANDIDACY AND THE DAVENPORT EDUCATION ASSOCIATION’S RECOMMENDATION 

 

A. Are you seeking the recommendation of the Davenport Education Association for your 

candidacy and why? 

 

Yes I am seeking the recommendation of the DEA.  I believe that who ever sits on the 

board should be supported by teachers and a person who supports the teachers.   

 



 

 

 

B. What other groups, clubs and/or associations support your candidacy for the DCSD 

Board of Education? 

 

I am looking to gain support from The Quad City Federation of Labor, AFL-CIO.  I also 

intend to reach out to other community groups to seek their support as well.   

 

C. Tell us about your campaign and your strategy to win the election on November 5. 

 

I will continue to reach out to different community groups for support.  I am also 

working on asking groups and individuals for financial support to purchase yard signs. 

 

 

A recommendation by the Davenport Education Association cannot be made for a particular candidate 

for public office unless that candidate has completed in full and submitted this written questionnaire by 

the deadlines requested. This questionnaire was submitted to the Davenport Education Association on 

___October 1__________, 2019. 

 

I hereby authorize the Davenport Education Association and its affiliates to publish my answers to this 

questionnaire in print, its press releases and conferences, on its social media and web pages and any 

other means of communication with its members and the general public as it sees necessary. 

 

Signed _________Jenner Kealey_____________________ 

 

Date_____October 1, 2019_________________________ 

 

Please mail by regular postal mail (postmarked by Monday, September 30, 2019) or e-mail your 

completed questionnaire by Tuesday, October 1, 2019 at 5:00 pm to tpaone@isea.org. Thank you very 

much. 

 

mailto:tpaone@isea.org

