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1) Tell us about yourself 

I taught 32 years for the Davenport District.  I was a member of the DEA negotiating 

team for 31 years, serving as the bargaining chair for 25 years.  I also served as president 

of DEA for two years and also served on the Ex. Board.  I was on the DEA/DCSD 

insurance committee twice, and I served on an ISEA insurance committee.  I was a 

member of the TLC oversight committee and was the contract specialist for the TLC 

program the first two years it was implemented in the district.  I also was on the 

labor/management committee.   

Currently I am a member of DARSPA (Davenport Area Retired School Personnel 

Association.  I am on the leadership team for Madison Market, a school pantry run by St. 

Paul Lutheran Church that serves Madison School families, and I volunteer at the pantry.  

I also serve on the Mission Board of St. Paul Lutheran Church.   

I’m interested in running for the DCSD Board because I want to make sure the district is 

moving forward in a positive direction.  I want to make sure students are prepared to 

lead productive lives whether they go to college or enter the work force.  I want to make 

sure the district gets a balanced budget while keeping student learning a top priority. 

Teachers should be the last ones fired when cuts need to be made.   I would demand 

the best deal for any property sold or purchased. I have the experiences and skills to 

provide local oversight for the special education programs to make sure all laws are 

followed and students receive the education they deserve.  Communication should also 

be a priority, and I want to make sure that the great teaching and student achievement 

is recognized.   

 

2) Collective Bargaining and Working/Learning Conditions 

A. I absolutely support the reinstatement of collective bargaining rights.  Having served 

on the bargaining team for 31 years, I know the value of having those rights and a solid 

contract.   

B. Again, I believe there should be a master contract for teachers and support staff that 

should include items that were previously included in the master contracts, both 

mandatory and permissive items. 
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C.  I might be ok with some public service jobs being outsourced, provided they are jobs 

that do not have interaction with students.  Recently the district outsourced the 

communication area.  This position would not have direct contact with students, and it 

might be a good thing to see some positive communication about the district in the 

news.   

D. Having been a member of the labor/management committee, I support this 

committee.  I found it was a way to work out issues before having to file a grievance and 

going to arbitration.  It also allowed both sides to discuss their side of the issue.  It was a 

very respectful way to deal with important issues. 

E. My perception of the current working climate in the district is that the teaching staff 

seems to be taking the brunt of the budget cuts, i.e. layoffs, increase class size, 

eliminating block scheduling, adding on more and more demands and eliminating 

nothing.  The state problem with special education was a top down decision that had a 

huge impact on student learning and created more work for teachers.  Federal law 

needs to be followed for special education.  Programs need to be assessed and if they 

are not beneficial and promoting student learning, they need to be dropped.  Don’t 

keeping piling on without offloading.  Discipline is a huge issue in the district.  Disruptive 

students are taking away from the learning of other students.  This is creating a lot of 

frustration with teachers trying to teach.  This issue needs to be addressed.   

 

3) Fiscal/Educational Concerns 

A. In fiscal year 19, the district was $13,403,778 over budget.  In FY 20, it is projected 

the district will be $8,755,498 over budget.  I think at this point, nothing is “off-limits”, 

but I believe teachers have already taken their hit with 83 layoffs and increase class size.  

They should be the last ones fired.   

B. I want to make sure students are prepared to lead productive lives whether they go 

on to college or enter the work force.  They need to be given many opportunities to 

discover their passion.  That means giving students the chance to take electives in all 

areas, including fine, applied, and technical arts.  There are currently some excellent 

programs, like ProStart and the West welding program, that are preparing student for 

real world jobs.  We need more programs like this.   

C. My top three issues/concerns: 

     1. Prepare students to lead productive lives. 

     2. Restore trust in the areas of finance and special education; balance the budget    

         while keeping student learning a top priority.   

     3. Improve communication with the district, staff, board, parents, and community. 

4) Your Candidacy and the Davenport Education Association’s Recommendation 



A.  I am seeking the recommendation of the DEA.  I want the DEA to see me as an          
advocate of the community, parents, as well as the teachers.      

             B. I currently do not have other groups supporting my candidacy. 

C.  I have purchased yard signs and will be placing them around the community. I 
attended several events, networking with people to garner their support.   I will be 
speaking to DARSPA.  I will be sending out postcards.  I am submitting and interviewing 
with the Quad City Federation of Labor, Working Iowa Neighbors (WIN) Committee.  

 

A recommendation by the Davenport Education Association cannot be made for a 
particular candidate for public office unless that candidate has completed in full and 
submitted this written questionnaire by the deadlines requested.  This questionnaire 
was submitted to the Davenport Education Association on September 27, 2019.                   

I hereby authorize the Davenport Education Association and its affiliates to publish my 
answers to this questionnaire in print, its press releases and conferences, on its social 
media and web pages and any other means of communication with its members and the 
general public as it sees necessary. 

Karen Kline-Jerome 

September 27, 2019 

 

 

 

 


